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1. Introduction to European Skills Agenda 

The EU’s transition to a green and digital economy and the wide deployment of artificial 
intelligence and robotics require an unparalleled shift in skill sets due to new jobs being created 
and other jobs changing or even disappearing. Therefore, it is essential that European citizens 
improve their existing skills and training in new skills. Moreover, a skills revolution is fundamental 
to helping in the recovery from the Covid-19 pandemic. The current health crisis has clearly shown 
that digital skills are not just an asset for career progress, but also essential for work, study, access 
goods and services, keep in touch with others and the latest information, and have a say and 
support each other1.  
Based on the above, after four years from the first Skills Agenda, the European Commission 
adopted the new Skills Agenda for Europe on 1 July 20202, which highlights the importance of skills 
to achieve sustainable competitiveness, social fairness and resilience for all3. This is a strategy 
aimed at strengthening and renewing skills for all European citizens, which are of key importance, 
especially in the current situation, determined by the Covid-19 pandemic.  
The Commission wishes to ensure the right to quality and inclusive education, training and life-
long learning, enshrined in the European Pillar of Social Rights, for everybody and everywhere in 
the EU, from cities to remote and rural areas.  
The new Skills Agenda covers the following five steps:  

1. Calls for collective action, mobilising business, social partners and stakeholders, to commit 
to working together,  overall within the EU’s industrial eco-systems;  

2. Defines a clear strategy to ensure that skills lead to jobs; 
3. Identifies the financial means to foster investment in skills; 
4. Helps people in building their skills throughout life in an environment where lifelong 

learning is the norm; 

 
1 https://ec.europa.eu/social/main.jsp?catId=1223&langId=en (Last access: 11.08.2020) 
2 https://ec.europa.eu/commission/presscorner/detail/en/IP_20_1196 (Last access: 11.08.2020) 
3 file:///C:/Users/utente/Downloads/Communication_30June_v2%20(4).pdf (Last access: 11.08.2020) 
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5. Sets ambitious objectives for upskilling and reskilling to be achieved within the next 5 
years.  

Specifically, the European Skills Agenda builds on twelve actions to improve the importance of 
skills in the EU to strengthen sustainable competitiveness, ensure social fairness and build 
resilience4: 

1. Pact for Skills.  Mobilising all partners for more and better opportunities for people to 
train, and to unlock public and private investments across industrial and skills 
ecosystems; 

2. Strengthening skills intelligence. Using big data analysis of job vacancies and making it 
widely available so it will be possible to acquire online information "in real time" on the 
demand for skills;  

3. EU support for strategic national upskilling action. Working with Member States on 
modern and comprehensive national skills strategies and joining forces with national 
public employment agencies to achieve this;  

4. Future-proof vocational education and training (VET). Taking a fresh approach to make 
vocational education and training more modern, attractive for all learners, and flexible 
and fit for the digital age and green transition;  

5. Rolling out the European Universities Initiative and up-skilling scientists. Building 
long-term transnational alliances between higher education institutions throughout 
Europe and developing a core set of skills for researchers; 

6. Skills to support the green and digital transitions. Developing a set of core green skills, 
statistical monitoring of the greening of our workplaces, boosting digital skills through 
a Digital Education Action Plan and ICT jump-start training courses; 

7. Increasing STEM graduates, fostering entrepreneurial and transversal skills. 
Encouraging young people, especially women, into Science, Technology, Engineering 
and Mathematics. The EU’s Skills Agenda also aims to strengthen support for 
entrepreneurs and the acquisition of transversal skills such as cooperation and critical 
thinking; 

8. Skills for life. Supporting young people and adult learning on issues such as media 
literacy, civic competences, and financial, environmental and health literacy; 

9. Initiative on individual learning accounts. It will explore if and how portable and 
quality-checked training entitlements could help stimulate lifelong learning for all; 

 
4Factsheet – European Skills Agenda: skills for job (2020) - https://ec.europa.eu/social/main.jsp?catId=1223&langId=en (last access: 
11.08.2020) 
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10. A European approach to micro-credentials.  Training courses are becoming shorter and 
more targeted and are often online. European standards that should help recognise the 
results of such training will be created; 

11. New Europass platform. The Europass platform was completely revamped. As of today, 
it offers online tools and guidance on CV-writing, suggests tailored jobs and learning 
opportunities, provides information for job seekers, and is available in 29 languages;  

12. Improving the enabling framework to unlock investment.  A key element of the Skills 
Agenda is the much-boosted EU budget to catalyse Member States and private actors 
to invest in skills. The EU will work on improving transparency around skills investment 
and explore novel financing mechanisms. 

Moreover, the strategy sets ambitious and quantitative objectives for upskilling (improving 
existing skills) and reskilling (training in new skills) to be achieved within the next 5 years (Table 1), 
placing a particular emphasis on the need to invest in skills as a key priority to foster the EU’s 
recovery and prepare European workers and citizens for the green transition and the digital 
transformation. 
 
Tab. 1: European Skills Agenda objectives 

Indicators Objectives 
for 2025 

Current level (latest 
year available) 

Percentage 
increase 

Participation of adults aged 
25-64 in learning during the 

last 12 months (%) 

50% 38% (2016) +32% 

Participation of low-qualified 
adults 25-64 in learning 

during the last 12 months (%) 

30% 18% (2016) +67% 

Share of unemployed adults 
aged 25-64 with a recent 
learning experience (%) 

20% 11% (2019) +82% 

Share of adults aged 16-74 
having at least basic digital 

skills (%) 

70% 56% (2019) +25% 

     Source: EU Commission (2020) 

 
This means that Europe should see, over the next five years, 540 million training activities for 
adults, including 60 million for low-qualified adults and 40 million for unemployed people. The 
number of adults with basic digital skills should increase to 230 million5. 

 
5 https://ec.europa.eu/commission/presscorner/detail/en/ip_20_1196 (Last access: 11.08.2020) 
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To implement the actions promoted by the European Skills Agenda and achieve these objectives 
will require massive investment in skills. The Recovery Plan for Europe proposed by the 
Commission in May 2020 includes unprecedented financial resources (Table 2) that support a 
sustainable recovery and investment in skills. Throughout the 2021-2027 period, EU tools such as 
the European Social Fund Plus, Erasmus and InvestEU’s Social Investment can all be mobilised to 
help people gain better or new skills. The new Digital Europe Programme will invest in advanced 
digital skills development to master technologies. Moreover, the Recovery and Resilience Facility 
provides Member States with ample opportunity to fund upskilling and reskilling initiatives, with 
the appropriate reforms in place6. 
Finally, the Council has also adopted conclusions on reskilling and upskilling as a basis for 
increasing sustainability and employability, in the context of supporting economic recovery and 
social cohesion. The conclusions highlight the importance of promoting better use of EU financial 
tools, namely the European Social Fund, Erasmus+ and InvestEU7.  
 
Tab. 2: EU investment in skills 

Programme Investment (in billions €) 

European Social Fund Plus (ESF+) 61.5 
Erasmus 16.2 
InvestEU 4.9 
European Globalisation Adjustment Fund 1.1 
European Solidarity Corps 0.8 
Digital Europe 0.5 

      Source: EU Commission (2020) - https://ec.europa.eu/social/main.jsp?catId=1223&langId=en#funding (last access             
13.08.2020) 

 
The novel Skills Agenda delivers on the European Pillar of Social Rights and, notably, its first 
principle spelling out the right to quality and inclusive education, training and lifelong learning. It 
is also firmly anchored in the European Green Deal, New Digital Strategy, and the new Industrial 
and SME Strategies as skills are key to their success. Moreover, it also supports the proposal for a 
Council Recommendation on a “Bridge to Jobs – reinforcing the Youth Guarantee” which the 
Commission has adopted and takes into account the findings of the recent Report on the Impact 
of Demographic Change. The New Circular Economy Action Plan and the EU Biodiversity Strategy 
for 2030 also underline the key role of skills in the transition to a green economy8.  

 
6 ibidem 
7 https://www.consilium.europa.eu/media/44351/st08682-en20.pdf (last access: 11.08.2020) 
8 EU Commission Communication: EUROPEAN SKILLS AGENDA FOR SUSTAINABLE COMPETITIVENESS, SOCIAL FAIRNESS AND RESILIENCE 
(2020) 
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2. The importance of digital skills for European competitiveness and for recovery 

from the Covid-19 crisis 

The Covid-19 global pandemic has highlighted the important role of information technologies and 
digital assets as a lever for economic productivity and growth, and it has shown how basic and 
advanced digital skills sustain our economies and societies9. In attempting to contain the virus, 
worldwide, countries have established restrictions and lockdowns, which have disrupted the 
ordinary functioning of the society and the economy. This disruption has transformed how 
communities, businesses and individuals operate, communicate and transfer knowledge. For 
example, in these months of the health emergency caused by the spread of Covid-19, many 
companies have resorted to smart working to ensure the continuation of their activities and, at 
the same time, protect the health of their employees. Moreover, in education, governments and 
school administrations in all countries have adopted e-learning technologies for students forced 
to remain at home due to the closing of schools.  
Consequently, having a digitally skilled labor force and population is crucial to building resilience 
to economic and social shocks such as those presented by the Covid-19 outbreak, where the 
acquisition of digital skills can also serve as a hedge against unemployment risks. The Covid-19 
outbreak is not only intensifying the need for the digitisation of a wide range of services, but it is 
also making digital skills a prerequisite for employees to successfully work from home.  
Moreover, according to the EU Commission, digital skills are essential for the creation of a Digital 
Single Market in Europe and for receiving its benefits, for European competitiveness and for an 
inclusive digital society10. 
Having sufficient levels of basic digital skills is crucial for young people to easily access the labour 
market and for adults to retain employment in high quality and stable jobs. However, large 
proportions of both young people and working-age adults are lacking in these basic digital skills, 
hindering their capacity to find stable employment and participate in economic and social life in 
general.  
Throughout the last 4 years, the level of digital skills has continued to grow slowly (Figure 1). In 
2019, the percentage of people that has at least basic digital skills reached 58% (up from 55% in 
2015), while the percentage of individuals with above basic digital skills reached 33% (up from 28% 
in 2015). The skills indicators are strongly influenced by socio-demographic aspects. For example, 
82% of young individuals (16-24), 85% of those with higher formal education, 68% of employed or 
self-employed people and 87% of students have at least the basic digital skills. By contrast, only 

 
9 EU Commission, Digital Economy and Society Index (DESI) 2020 - Human capital (https://ec.europa.eu/digital-single-market/en/human-
capital, last access 17.08.2020) 
10 https://ec.europa.eu/digital-single-market/digital-skills-jobs-coalition (last access: 17.08.2020) 
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35% of those aged 55-74 and 30% of the retired and the inactive possess the basic skills11. 
Therefore, a large part of the EU population still lacks basic digital skills, even though most jobs 
require such skills. Software skills are above all becoming a prerequisite for entry into many jobs. 
61% of Europeans have at least basic software skills. In Member States such as the Netherlands, 
Finland and the UK, three out of four individuals have at least basic software skills (80%, 77% and 
75% respectively). In contrast, only 31% of Bulgarians and 35% of Romanians have at least the 
basic software skills. This indicator is also strongly influenced by socio-demographic aspects. For 
example, 85% of young individuals (16-24), 87% of those with higher formal education, 70% of 
employed or self-employed people and 91% of students possess at least the basic software skills. 
Nevertheless, only 38% of those aged 55-74 and 32% of the retired and the inactive possess the 
basic skills in this domain12.  
 
Fig. 1: Digital skills in EU (% of individuals), 2015–2019 

 
Source: EU Commission, DESI 2020  
 
Europe also lacks skilled ICT specialists to fill the growing number of job vacancies in all sectors of 
the economy. According to Eurostat data, during 2019, 9% of EU13 enterprises recruited or tried to 
recruit ICT specialists. More than half of these enterprises (58%) reported that they had problems 
filling vacancies requiring relevant ICT skills. 66% of large enterprises and 57% of SMEs that 
recruited ICT specialists during 2019, reported that vacancies for ICT specialists are hard to fill. The 

 
11 EU Commission, Digital Economy and Society Index (DESI) 2020 - Human capital (https://ec.europa.eu/digital-single-market/en/human-
capital, last access 17.08.2020) 
12 Ibidem  
13 The European Union (EU) includes 27 EU Member States. The United Kingdom left the European Union on 31 January 2020 
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problem is even more widespread in Romania and the Czech Republic, where at least 80% of 
enterprises that recruited or tried to recruit ICT specialists reported such difficulties. Instead, the 
proportion of businesses finding it difficult to recruit ICT specialists was below 40% only in Spain 
(27%) and Greece (38%) (Figure 2).  
 
Fig. 2: Enterprise with hard-to-fill vacancies for ICT specialist (% of enterprises which recruited / 
tried to recruit personnel for jobs requiring ICT specialist skill - without financial sector), 2019 

 
Source: Eurostat (2020)  
 
Therefore, the spread of digital is having a huge impact on the labour market and the type of skills 
needed to work successfully. The advent of new digital technologies (such as AI, machine learning, 
IoT) is changing the structure of employment, leading to the automation of "routine" tasks and to 
the creation of new and different types of jobs. Moreover, it is leading to the need for more skilled 
ICT professionals in all sectors of the economy.  
Beyond the workforce, citizens, in general, also need to have at least the basic digital skills in order 
to live and participate in our modern society. Here, the European Commission is developing 
policies and investing in supporting reskilling and up-skilling in Europe and tackling the digital skills 
gap. Different funds have been promoted to increase training in digital skills for the workforce and 
for consumers and to modernise education across the EU14:  

• The new Digital Europe Programme, with a budget of €600 million for advanced digital 
skills, will expand the digital talent pool with around 256,000 people who will be able to 

 
14 https://ec.europa.eu/digital-single-market/en/policies/digital-skills (last access 21.08.2020) 
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deploy the latest technology in business throughout Europe. It will focus on three types of 
actions: 

1. Master's Programmes in cutting-edge digital technologies developed together with 
EU excellence centres in AI, cyber and high-performance computing. The aim is to 
offer 160 new master programmes training 80,000 digital specialists; 

2. Short-term specialised training courses in advanced digital technologies for around 
150,000 job seekers and employed people, especially in SMEs. The aim is to equip 
them with the competences that will enable the deployment of digital technologies 
across all sectors of the economy; 

3. 35,000 job placements in companies or research centres where advanced digital 
technologies are developed or used. The aim is to give people the opportunity to 
learn specialists' skills working with the latest available technologies; 

• The European Social Fund Plus will support EU Member States to improve the quality, 
effectiveness and labour market relevance of national education and training systems to 
support the acquisition of key competences, including digital skills. It will also promote 
upskilling and reskilling opportunities for all, placing a particular emphasis on digital skills; 

• The European Global Adjustment Fund will support training, which will all have a digital 
skills component, to help laid-off workers find another job or set up their own business; 

• Erasmus+ will support digital learning from early childhood to vocational and university 
education. It will also continue to support the acquisition of digital skills through cross-
border experiences; 

• Horizon Europe will finance grants for Master, PhD and post-graduate research activities 
in all fields including digital through Marie Skłodowska-Curie actions as well as the 
European Institute of Innovation & Technology. 

Moreover, the Digital Skills and Jobs Coalition15 - one of the central EU strategic development 
policies of the European Commission that brings together Member States of the European Union, 
as well as companies, social partners, non-profit organisations and education providers – is 
tackling the gap in digital skills across Europe for the following beneficiaries: 

• Digital skills for all – developing digital skills to enable all citizens to be active in our digital 
society;  

• Digital skills for the labor force – developing digital skills for the digital economy, e.g. 
upskilling and reskilling workers, jobseekers, and actions on career advice and guidance;  

• Digital skills for ICT professionals – developing high level digital skills for ICT professionals 
in all industry sectors;  

 
15 https://ec.europa.eu/digital-single-market/digital-skills-jobs-coalition (last access: 21.08.2020) 
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• Digital skills in education – transforming teaching and learning of digital skills in a lifelong 
learning perspective, including the training of teachers. 

By 2020, the Coalition hopes to achieve the following higher level goals: 
• Train 1 million young unemployed people for vacant digital jobs through 

internships/traineeships, apprenticeships and short-term training programmes; 
• Support the upskilling and retraining of the workforce and take concrete measures to 

support small and medium enterprises (SMEs) who face specific challenges in attracting 
and retaining digital talent as well as retraining their workforce; 

• Modernise education and training to provide all students and teachers with the 
opportunity to use digital tools and materials in their teaching and learning activities and 
to develop and upgrade their digital skills; 

• Reorient and make use of available funding to support digital skills and carry out 
awareness-raising of the importance of digital skills for employability, competitiveness and 
participation in society. 

All EU Member States participating in Coalition, have put in place some initiatives and good 
practices in meeting the growing demand for digital skills and for addressing the challenges of the 
coronavirus crisis16.  

 
3. The role of skills in reaping the benefits of the green transition 

The transition to a green economy will inevitably bring about changes in sectors and occupations, 
and, therefore, in workforce skills and competences. It will inevitably cause job losses in certain 
sectors as carbon- and resource-intensive industries are scaled down, but this will be more than 
offset by new job opportunities. For this reason, it will significantly shape skill needs for the 
creation of green jobs, but also involve structural changes and a transformation in existing jobs.  
According to the World Employment Social Outlook 2018, measures taken in the production and 
use of energy, for example, will lead to job losses of around 6 million, but as well as the creation 
of some 24 million jobs by 2030. The net increase of approximately 18 million jobs across the world 
will be the result of the adoption of sustainable practices, including changes in the energy mix, the 
projected growth in the use of electric vehicles, and increases in energy efficiency in existing and 
future buildings.  
According to Renewable Energy and Jobs - Annual Review 2019 by IRENA, the global renewable 
energy sector employed 11 million people in 2018, an increase from 10.3 million in 2017. 
Renewable energy employment has continued to grow worldwide since the first annual 

 
16 https://ec.europa.eu/digital-single-market/en/news/digital-skills-and-jobs-coalition-compiles-digital-skills-resources-and-best-
practices (last access: 21.08.2020) 
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assessment by the International Renewable Energy Agency (IRENA) in 2012. Solar photovoltaics 
(PV), bioenergy, hydro and wind power industries were the biggest employers (Figure 3). 
Employment remains concentrated in a handful of countries, with China, Brazil, the United States, 
India and EU MSs in the lead.  
 
Fig. 3: Global renewable energy employment by technology, 2012-2018 

 
Source: IRENA (2019) 
 

In 2018 the total number of renewable energy jobs in EU MSs was estimated at 1.5 million17. Five 
countries — Germany, Spain, France, the UK and Italy — top the job rankings in most renewable 
energy sectors (Figure 4). Germany has Europe’s largest renewable energy workforce. Following 
some years of job losses, the number rose from 283,100 in 2016 to 263,700 in 2018.  
 
 
 
 
 
 
 
 
 
 

 
17 https://www.eurobserv-er.org/online-database/# (last access 24.08.20 
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Fig. 4: Employment (direct and indirect jobs) in the renewable energy sector in Europe, 2018 

 
 
Source : EurObserv'ER (2019) 
 
The global shift to renewables demands a growing array of skills – technical, business, 
administrative, economic and legal, amongst others. Skills development measures are 
instrumental in reaping the benefits of potential job creation in new green economic activities and 
in addressing the social challenges in shifting to more sustainable models of energy generation, 
production and consumption across sectors. Massive deployment of skills development and active 
labour market policy measures will be needed to enable countries to implement climate change 
targets, maximise job gains and address negative impacts while transitioning to low-carbon 
economies18. In order to ensure a just transition, efforts to promote the green economy must be 
accompanied by policies that facilitate the reallocation of workers, advance decent work, offer 
local solutions and support displaced workers.  
In 2014, the European Commission presented the Green Employment Initiative to support the 
structural shift to green growth by maximising job opportunities. It focuses on the importance of 
adequate skills policies to support workers in coping with structural changes, secure labour market 
transitions and partnership-based initiatives, by complementing the EU Circular Economy Action 
Plan and the Green Action Plan for SMEs, by placing the promotion of green jobs at the core of the 
envisaged integrated approach which links green growth and employment.  

 
18 https://www.ilo.org/skills/areas/skills-training-for-poverty-reduction/WCMS_679547/lang--en/index.htm (last access 24.08.20) 
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Recently, the European Green Deal has recognised the role of skills in reaping the benefits of the 
ecological transition.  
In these years, the European Commission has been committed to ensuring that the transition 
towards a climate-neutral economy happens fairly, leaving no one behind. Several initiatives have 
been set up to guarantee employment during the green transition.  
The European Green Deal Investment Plan and Just Transition Mechanism19 will mobilise resources 
over the period 2021-2027 to alleviate the socio-economic impact of the transition. The 
Mechanism will create the necessary investment to help workers and communities which rely on 
the fossil fuel value chain.  
Therefore, it is important to strengthen the Just Transition Fund to support reskilling, helping 
businesses create new economic opportunities. The fund will, for example, support workers to 
develop skills and competences for the job market of the future and help SMEs, start-ups and 
incubators to create new economic opportunities.  
Moreover, the proposed European Social Fund+ will play an important role in helping Europe’s 
workforce to acquire the skills they need to transfer from declining sectors to growing sectors and 
to adapt to new processes20. Erasmus+, the EU’s education and training programme, is also 
boosting activities in this area. For instance, the Green S&C project has enhanced green skills in 
Southern Tuscany, Italy, to meet demand from local businesses. Young students and high-school 
graduates have experienced learning in other countries, developing technical and professional 
expertise in energy efficiency, waste-cycle efficiency and ecological product development, among 
other green processes21. 
Finally, the Commission proposal for a Council Recommendation on vocational education and 
training (VET) for sustainable competitiveness, social fairness and resilience seeks to ensure that 
VET equips the workforce – young and old – with the skills to support the COVID-19 recovery, as 
well as the green and digital transitions, in a socially equitable way. 
 
 
 
 
 
 
 
 

 
19 https://ec.europa.eu/commission/presscorner/detail/en/qanda_20_24 (last access 24.08.20) 
20 EU Commission, the European Green Deal, 2019 
21 https://ec.europa.eu/environment/efe/news/jobs-green-future-2017-07-13_en (last access 24.08.2020) 
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KEY QUESTIONS 

 
1. The European Skills Agenda highlights the importance of skills to achieve sustainable 

competitiveness, social fairness and resilience for all. What are the most crucial next steps 
to ensure that the EU would develop the skills required for a viable digital and ecological 
transition? What are the key issues to address that may allow the EU to achieve the Skills 
Agenda’s goals? Are there specific differences among Member States hindering the 
achievement of this goal? 
 

2. In a modern society, it is very important to ensure citizen education, training and life-long 
learning to hedge against unemployment (or underemployment) risks and to easily access 
the labour market. Is the European policy framework adequate to reach these goals? 

 
3. Several initiatives were launched by the Commission to encourage digital skill development 

and overcome the digital skills gap. Are they enough? Are there critical issues to be solved? 
 

4. The Digital Europe Programme, European Social Fund+ and Erasmus+ are several funds 
promoted to increase training in skills for the workforce and for consumers to modernise 
education across the EU. What is your opinion about these funds? What synergies with 
other EU and national funds should be foreseen? 

 
5. What can the education network (schools, universities, research institutes) do to support 

the development of skills need to digital and ecological transition? Instead, what actions 
should businesses carry out?  

 
 
 

  



 

14 
 

 

 
Main Highlights 

The VideoTalk “A New Skills Agenda for Europe. Supporting upskilling and reskilling to enable 
digitalisation and sustainability” was held on 10 September and had as guest speaker Despina 
Spanou, Head of Cabinet of the Vice President for ‘Promoting our European Way of Life’, European 
Commission.  

Bringing together EU institution representatives, research and business organisations, trade and 
consumer associations and other relevant stakeholders, the VideoTalk provided an opportunity to 
discuss the European Skills Agenda, presented by the European Commission on 1 July, which 
highlights the importance of skills to achieve sustainable competitiveness, social fairness and 
resilience for all. The strategy sets ambitious and quantitative objectives for upskilling (improving 
existing skills) and reskilling (training in new skills) to be achieved within the next 5 years, placing 
a particular emphasis on the need to invest in skills as a key priority to foster the EU’s recovery 
and prepare European workers and citizens for the green transition and digital transformation. 

The VideoTalk was opened with a speech by I-Com President Stefano da Empoli. The main speaker, 
Despina Spanou, then took the floor. There followed an open debate moderated by Mattia 
Ceracchi, I-Com Head of EU Affairs.  

Below are the main takeaways of the discussion. 

 
Geographical divide and social fragmentation: filling the gap 

The first issue emerging from the discussion concerned the geographical divide and social 
fragmentation characterising the EU skills landscape. Participants referred to inclusiveness, access 
and opportunity to skilling, upskilling and reskilling as keywords to emphasise when addressing 
the issue of divide and fragmentation, highlighting that the Skills Agenda targets will become a 
reference for all Europeans, regardless of the region of origin and social reality.  

Consequently, increasing public and private investments in new training opportunities and 
reducing social barriers are some of the key actions required to diminish the EU skills divide. 
Stakeholders also highlighted the portability of skills within the EU as another key goal to achieve 
by means of mutual recognition and mobility. However, more work is needed here, although the 
European Qualification Framework (EQF) already represents a good starting framework. The 
coordination between EU institutions and Member States was emphasised as pivotal to reducing 
the skills regional divide and, here, the future national recovery plans are an important tool to 
address the skills shortages at national level. 
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Participants also recalled the employability of young and unemployed people as a fundamental 
concept in a period of social and economic crisis, when access to the labour market is becoming 
increasingly difficult for these segments of society. Thus, a strengthened institutional coordination 
is also needed to implement all the priorities announced by the Commission, while readapting the 
policy agenda to the post-Covid scenario.  

 
An agenda to prepare the twin transitions 

The Skills Agenda will be delivered in line with the green transition and the digital transformation 
priorities, under the broader strategy of the von der Leyen European Commission. Where digital 
skills are concerned, the agenda set i.a. the ambitious target of increasing to 230 million the 
number of adults with at least basic digital skills, covering 70% of the adult population by 2025 
compared to the current level of 56% (2019). To contribute to achieving this goal, the agenda will 
be complemented by the provisions of the new Digital Education Action Plan, which is expected to 
be adopted by the Commission by the end of September. The Action Plan will develop a 
comprehensive vision on digital education in Europe, intended to be run in parallel and also 
implemented through the EU long-term budget programmes. Participants highlighted once again 
that improving digital literacy, capacity and skills at all levels of education is key to strengthening 
the European economy and societies across the digital ecosystem.  

On the other hand, participants agreed that skills to prepare the ecological transition remain more 
difficult to identify. Therefore, the Commission will continue to work on this, starting from the 
identification of those areas where new and renewed skills are needed in order to deliver on the 
green transition. Another key aspect concerns the development of an EU competence framework 
on education for climate change and environmental issues, that the EU wishes to add to the 
creation of a support tool for the development of green skills for the labour market. It was noted 
that, although green skills remain a dimension to be addressed in a more structured manner, the 
progress achieved through the digital skills agenda will also undoubtedly have a positive impact 
on the green agenda.  

 
Next Generation EU: a huge opportunity 

Stakeholders highlighted the need for Europe to strive to maximise the benefits and lessons 
learned from the Covid-19 crisis, also regarding the EU skills agenda. This will require both a short-
term effort to address the continuous concerns emerging from the crisis, and a long-term strategy 
to find long-lasting solutions. Therefore, The Recovery Plan for Europe, Next Generation EU, has 
now become more important than ever. It is worth mentioning that on 9 September, there was 
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held the first meeting of the Commission’s Steering Board, made up of the three Executive Vice-
Presidents and the Commissioner for Economy and established to provide political guidance to the 
Task Force assisting Member States in drawing up their National Recovery Plans.  

The National Recovery Plans will need to effectively address the skills dimension, following the EU 
digital and green priorities. As this specific area is essentially a competence of Member States, 
participants repeatedly stressed that a more coordinated approach is needed. For instance, it will 
be fundamental to introduce an EU-level framework to align education systems with Research & 
Innovation objectives, involving both the public sectors and business actors, reinforcing the role 
of the private sector in education, also looking at tendencies and the performance of other regions. 
The next step will be the launch of a Pact for Skills, a first building block to foster cooperation 
between stakeholders and to provide incentives to take to action, by mobilising all partners for 
more and better opportunities for people to train, and to unlock public and private investments 
across industrial and skills ecosystems. 

 

 


